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Pursuant to City Charter Section 7.1(h)(2), the Minneapolis City Council, in support of its official
legislative, policymaking, and oversight functions, does request from the Mayor the following

information:

1. With respect to the City’s limited oversight and management of off-duty work for Minneapolis
Police Department (MPD) officers, provide the following:

1. An overview clarifying the roles of decision-makers as it pertains to expanding the

oversight and management of off-duty work, including but not limited to any role of

council.

2. An overview of the current challenges and risks the city faces within the current scope of

limited management of off duty work.

3. An overview of the changes to off duty work in response to Executive Order 2025-01.
2. A comprehensive analysis to provide information related to:



1. The number of individual times that MPD has denied off duty shifts to requesting
officers since 2022.

2. The total number of officers who have had their off-duty privileges revoked since 2022.

3. An overview of the types of actions that can/have resulted in the revocation of off-duty
privileges.

4. The outlined process in which officers who have had their off-duty privileges revoked
can regain access to such privileges.

5. The number of officers since 2022 who have exceeded the MPD time allowance of hours
worked who had hours that included off-duty work.

6. The policies and responding actions that take place when an officer has exceeded the
MPD allowance of hours worked.

7. The total number of MPD officers who have participated in off-duty work, with a
breakdown of their rank file between 2022-2026.

3. A review of MPD’s existing policies governing officer interactions with transgender individuals
and 2SLGBTQIA+ community members, including policies on pronoun use, gender identity, and
the prohibition on using gender identity as a basis for reasonable suspicion or prima facie
evidence of criminal activity.

1. Describe how MPD ensures these policies are communicated to all officers, including
officers working off-duty assignments.

2. The total number of substantiated violations of policies related to gender pronouns.

3. lIdentify whether any training, corrective action, or policy updates have been initiated in
response to discrimination complaints based on sexual orientation or gender identity
since 2022.

4. Areport on MPD’s off-duty officer program as it relates to civil rights accountability.

1. Describe what oversight mechanisms exist with respect to off-duty officer compliance
with MPD policy, including policies adopted pursuant to the MDHR Settlement
Agreement, while working off-duty assignments.

2. Identify who at MPD or the Office of Community Safety is responsible for such oversight.

3. Describe what obligations, if any, exist for off duty officers to report or document police
misconduct.

The requested information and data shall be presented to the City Council through the Public Health,
Safety & Equity Committee, no later than August 5, 2026, and any supporting materials be made
available through the City's website.



