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Pursuant to City Charter Section 7.1(h)(2), the Minneapolis City Council, in support of its official
legislative, policymaking, and oversight functions, does hereby request from the Mayor the following:

1. An overview of the process and policies related to organizational changes made within the
Minneapolis Police Department since former Chief O’Hara’s resignation.
1. The role the Office of Community Safety or any other administrative department has
related to supporting recent organizational decisions.
2. Any corrective policy or operational changes made within MPD that were due to the
surrounding circumstances that led to the resignation of former Chief Brian O’Hara.
3. The rationale in allowing significant changes within MPD leadership under interim

leadership.

4. The qualifications and professional experience the administration is prioritizing to fill
long-term leadership within MPD.



2. An overview of the plans for maintaining stability within MPD, including any temporary actions,
timelines, and personnel changes, including:

1. The administration’s plan for selecting a new police chief including any proposed
collaborations with Council and community engagement efforts.

2. Any defined policies and/or publicly documented information related to background,
misconduct history, or professional experiences that would be disqualifying for a
leadership position.

3. The process of consideration when hiring MPD leadership, including all decision-makers
and their specific roles.

4. The role and relationship of the Office of Community Safety to MPD as it relates to all
operational, policy, and personnel decisions.

3. Any recent changes in polices related to overtime scheduling and off-duty management since
May 2026.

4. Overview of when and how often MPD utilizes administrative leave related to misconduct
allegations, including all decision-makers and the criteria considered in the process.

5. A detailed overview on the operations of the Internal Affairs Division to ensure that complaints
are handled respectfully and thoroughly including:

1. Information on the decision-making process regarding staffing decisions within the
division.

2. Timeline of when the backlog is anticipated to be addressed.

3. Any identified oversight processes that the Office of Community Safety has related to
this division.

The requested information and data shall be presented to the City Council through the Committee of
the Whole, no later than August 10, 2026, and any supporting materials be made available through the
City's website.



